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1. PROFESSIONAL ETHICS

Code of Conduct

For Teaching and Non-Teaching Staff

1. Dress Code:
To maintain dignity and grace of post it is mandatory for:
a. Female staff: to wear Saree; and
b. Male staff: to wear formal clothing which shall include shirts and pants.

2. For Attendance:

a. Biometric attendance for teaching and non-teaching staff is applicable from 01 July
2017 onwards. Since classes start from 07:30 AM, staff is required to come before
07:30 AM. Attendance after 07:30 AM will be considered as late.

b. To maintain punctuality among the staff, institute has made some rules against late
comers, where 03 days late attendance will be considered as one CL or leave without
pay (in case where no further CL is left). Prior intimation for late attendance will be
considered in special cases, and will be at the complete discretion of the principal.

c. Half day permissions — A member of the staff shall be allowed to take half-day only
in the second half and with prior permission of the principal. Any half day leave
availed shall be part of casual leave.

3. Casual Leave
In an academic session, 13 days casual leave is available for regular staff and 11 days
casual leave for ad-hoc staff. Submission of application is mandatory. Non submission
of application within 02 days will be considered as a violation of the code of conduct.

4. Optional Leave
In an academic session, 03 days optional leave shall be available for regular and ad-hoc
staff. Prior sanctioning of optional leave is mandatory for all.

5. Headquarter Leaving Permission
In case of leaving headquarter in working days or vacation, headquarter leaving
permission is mandatory to be obtained from college authority.

6. National Festivals
Presence in national festivals is mandatory. In case of urgency, prior intimation will be
considerable. Absence without intimation will be considered as in-disciplinary act and
administration is authorized to take action.
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7. For Academics programs: Orientation programs / Refresher programs / Conference
/Workshop / Seminar / symposium or equivalent programs (as per the UGC guidelines):

a.

A teacher will be relieved for only one Orientation course during his/ her service
tenure.

A Teacher will be relieved for two refresher course or program equivalent to refresher
course during his / her service tenure.

A teacher will be relieved for only one program mentioned in a and b above, in one
academic session.

At a time, only one teacher from each department will be permitted to attend the
above-mentioned programs.

For attending state/ university / national / international level symposium conference /
workshops as resource person or as participants or for paper presentation, permission
will be given according to the needs of the institution. Only one teacher from one
department will be allowed at one time for these programs. The participant must give
prior information with necessary documents (Invitation letter, acceptance etc.) at least
8 days before the programs so that decision could be taken timely. Relaxation in this
point is at the discretion of the principal.

After participation in any of the above-mentioned programs, the participant is
required to submit a self-attested copy of certificate provided by the program
organizers.

The participant is also needed to circulate a program summary and any relevant
information / techniques they learnt during the program for the benefit of other staff
of the institution within four days after completion of program.

It is mandatory for participant to complete the syllabus by own by any means.

8. Duty Leave:

a.

Sanction of duty leave for academic purposes such as, external examiner in practical
exams, delivering guest lecture, University assigned duties, attending conference/
seminar/ workshop, shall be at the complete discretion of the principal and can be
refused, if the staff is needed in the college.

In one academic session maximum 04 day’s duty leave as practical examiner will be
sanctioned to a teacher.

A teacher is required to be physically present in the institution for the sanctioning of
duty leave. He/she can only go for the assigned job, after sanction of duty leave from
the institution. Without sanction of duty leave by the college, he/she will be
considered as absent and will be subjected to leave without pay. In special cases,
sanction of duty leave will be at the discretion of the principal.

During university examination, Govt. examination conducted by the college, internal
examinations of the college or any other scheduled or unscheduled college programs,
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participation of every staff is mandatory. Sanction of any type of leave during this
period will be at the discretion of the principal in accordance with the needs of the
institution.

9. General Administration:

a. In case of applying for job in any other government / autonomous or private
organization, information to the employer with all the necessary documents and
permission from employer is mandatory for regular teaching and non-teaching staff.

b. Regular teaching and non-teaching staff is required to take permission from the
employer for higher studies through proper channel.

c. If any of the regular teaching and non-teaching staff is resigning, he/she is required
to inform the institution three months prior or deposit 03 months salary in lieu of the
notice period. In special cases, final decision will be of the employer.

10. Salary Disbursement:
The institution disburses salary through Canara Bank. All the teaching and non-teaching
staff is required to open a salary account in Canara Bank. The college will not pay salary
to any staff by any other means.

11. EPF Basic:
EPF contribution of management will be given with respect to minimum EPF basic, as
per government notification.

12. ESI (Employee Social Insurance):
ESI is applicable only to those staff whose monthly salary is less than or equal 21000/-
per month.

13. Maternity Leave:
Two continuous months of salaried maternity leave for regular female staff as per
decision of governing body meeting dated 11/12/2014.

14. Medical Leave:
Staff is eligible for 10 days medical leave in an academic session. Governing body
meeting dated 05/06/2021 to approve.

15. Special Leave:

15 days special leave for Teaching and Non-Teaching Staff in case of special condition
in family.

(3)




CODE OF CONDUCT FOR STUDENTS

10.
11.
12.

13.
14.
15.
16.
17.
18.
19.
20.
21.

. The conduct and behavior of students should be in accordance with the grace and reputation

of college.

Mandatory to away from involvement in any type of violence, terror, religious, frenzy,
intoxication anti-social and immoral activities.

If above allegations are proved than suspension and expulsion from college will be in
accordance with section 13 of M.P. University Code.

Cleanliness of college premises and rooms & safety of college property is duty of every
student. In case of any type of damage provision of punishment is reserved with college
authority.

It is mandatory for students to participate in all activities of college.

75% attendance is mandatory.

Continuous absence for more than 20 days without intimation may be result in cancellation
of admission.

Mandatory to deposit fees / dues on time. Non submission of fees and dues may be result in
cancelation of admission.

Mandatory for students to get their Identity Card with them in college.

In case of loss duplicate Identity cards will be issued from office with Rs. 100.

Mandatory to appear in INTERNAL EXAM conducted by college in the month of January.
In case of absence and failure in INTERNAL EXAM disciplinary action will be decided by
college authority.

Mandatory to park vehicles and cycles in vehicle and cycle stand.

College authority will not be responsible for any type of loss of vehicles standing out of stand.
For duplicate T.C., application with affidavit for loss of T.C. is mandatory.

Caution money will be refunded after completion of graduation or post-graduation.

Caution money will be refunded within 3 years of completion of studies.

No dues from all departments is mandatory before annual examination.

Fees will not be refunded in case of dropping-out.

Use of cellular phone is completely prohibited during college hours.

Ragging is punishable offence and involvement in ragging activities is completely prohibited

in college.
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22. College is self-financed so all rights related to finance is reserved to college authority.

23. For post matric SC, ST, OBC scholarship cast certificate, income certificate and domicile
certificate is mandatory.

24. As scholarship amount is disbursed through bank so eligible students must have their own
bank accounts.

25. As per govt. notification it is mandatory for all students to register in National Academic

Depository (NAD) for opening Academic Locker.
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2. Details of Events Related to Gender

CENTRE FOR WOMEN’S STUDIES
Pt.Ravishankg Shukla University, Raipur(C.G.)

No. |Q)6 /CWS2018 Raipur, Date29/ || /2018

Subject : Invitation to participate in the Cultural Event and Gender Equality Mela.

Sir/Madam,

In commemoration of the Global Campaign - 16 Days of activism on
ending violence against women and girls (25" November to 10" December 2018)
and also to spread the message that love is always violence free, the Centre for
Women's Studies, Pt. Ravishankar Shukla University, Raipur in collaboration with

Oxfam India and Aman Satya Kachroo Trust is organizing a “Cultural Event and

Gender Equality Mela.”

This event will provide very interesting insight into the issues of gender
equality especially to the youth. We therefore, request you to nominate maximum

number of students of your school/ institute to attend the event.

Date - 5" December (Wednesday), 2018.
Venue - Auditorium, Pt. Ravishankar Shukla University, Raipur

Time - 10.30 AM to 2.00 PM

0( qu/ ‘A Thanking You,
5 (\‘Q (Prof. Reeta Venugopal)

Director, CWS.,

Diractor

Centre for Womer's Studies

B, Ravishanen Srusle Uniom
Ra . .C.5
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3. Syllabus copy of Environment

SYLLABUS FOR ENVIRONMENTAL STUDIES AND HUMAN RIGHTS
(Paper code-0828)
MM. 75

gIRVCA W9 @ UGIHH B AP WX AN-UH  hl wERl  H
faeafdener srga JRRT & MdegaRr sfFard w9 | fRem §3 2003—2004 (GRTEAT 2004)
A g9raeliel fam Tar 2 | el weifdenerai g1 A1 Sfvard wu ¥ 3itfiaa far S |

YT 1, 2 Ud 3 & O o ) 9 & qgferor yea—ua Sl oear sifard 2
Tl SUIe Yer Iy BN |

ISIHH 100 3fdbl BT BN, FTAH & 75 3fh Agifad U1 R B Td 25 3fh
& B (Field Work) JafaRor o= 8 |

Agifad Tel R 3w — 75 (@ U9 SHIE MR W BT H fawed 2)
(@) g AR — 25 3h
@  Feurss — 50 3

Field Work — 25 3l &I Hedidhd AARS qodid- Ugfd H o= fIeafderaa o
Ui fbar SIeT | ff¥erdl ol Uiy Ik gRAObiel & FH Fdidd Aerfdererdi giRT
JRI&T T |

SRIGd UGIHH W W Wil &7 Ao diiie 9Riem & |rf fdar
TG |

wgfaRer g fovy aiffErd vy 8 R ol 8 R F\ae ®R 9-Ud &
BE/BERI ® U6 3 Qv & 9 W®e & g=dr s8R | gafaRer g &
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UNIT-1 THE MULTI DISCIPLINARY NATURE OF ENVIRONMENTAL STUDIES
Definition, Scope and Importance

Natural Resources:

Renewable and Nonrenewable Resources

(a) Forest resources: Use and over-exploitation, deforestation, Timber extraction, mining,
dams and their effects on forests and tribal people and relevant forest Act.

(b) Water resources: Use and over-utilization of surface and ground water, floods drought,
conflicts over water, dams benefits and problems and relevant Act.

(c) Mineral resources: Use and exploitation, environmental effects of extracting and using
mineral resources.

(d) food resources: World food problems, changes caused by agriculture and overgrazing,
effects of modern agriculture, fertilizer-pesticide problems, water logging , salinity.

(e) Energy resources: Growing energy needs, renewable and non-renewable energy sources,
use of alternate energy sources.

) Land resources: Land as a resource, land degradation, man induced landslides soil erosion
and desertification.

(12 Lecture)
UNIT-II ECOSYSTEM
(a) Concept, Structure and Function of and ecosystem
- Producers, consumers and decomposers.

- Energy flow in the ecosystem
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UNIT-
(a)

(b)

11X

Ecological succession
Food chains, food webs and ecological pyramids.

Introduction, Types, Characteristics Features, Structure and Function of Forest,
Grass, Desert and Aquatic Ecosystem.

(b) Biodiversity and its Conservation
Introduction - Definition: genetic. species and ecosystem diversity
Bio-geographical classification of India.

Value of biodiversity: Consumptive use. productive use, social ethics, aesthetic and
option values.

Biodiversity at global, National and local levels.

India as mega-diversity nation.

Hot spots of biodiversity.

Threats to biodiversity: habitat loss, poaching of wildlife, man-wild life conflict.
Endangered and endemic species of India.

Conservation of biodiversity: In situ and Ex-situ conservation of biodiversity.

(12 Lecture)

Causes, effect and control measures of

Air water, soil, marine, noise, nuclear pollution and Human population.

Solid waste management: Causes, effects and control measures of urban and
industrial wastes.

Role of an individual in prevention of pollution.
Disaster Management : floods, earthquake, cyclone and landslides.

(12 Lecture)

Environmental Management

From Unsustainable to sustainable development.

Urban problems related to energy.
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UNIT- IV

UNIT- V

Water conservation, rain water harvesting, watershed management.
Resettlement and rehabilitation of people, its problems and concerns.
Environmental ethics: Issues and possible solutions.

Climate change, global warming, acid rain, ozone layer depletion, nuclear
accidents and holocaust.

Wasteland reclamation

Environment protection Act: Issues involved in enforcement of environmental
legislation.

Role of Information Technology in Environment and Human Health.

General background and historical perspective- Historical development
and concept of Human Rights, Meaning and definition of Human Rights, Kind
and Classification of Human Rights.

Protection of Human Rights under the UNO Charter, protection of Human
Rights under the Universal Declaration of Human Rights, 1948.

Convention on the Elimination of all forms of Discrimination against women.

Convention on the Rights of the Child, 1989.

Impact of Human Rights norms in India, Human Rights under the
Constitution of India, Fundamental Rights under the Constitution of India,
Directive Principles of State policy under the Constitution of India, Enforcement
of Human Rights in India.

Protection of Human Rights under the Human Rights Act, 1993- National
Human Rights Commission, State Human Rights Commission and Human
Rights court in India.

Fundamental Duties under the Constitution of India.
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Reference/ Books Recommended
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10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.
21.
22.
23.
24.
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26.
27.

28.

SK Kapoor- Human rights under International Law and Indian Law.
HO Agrawal- Internation Law and Human Rights

THA®. HYR — AT DR

SLUA. UTRsd — 9RA Bl Afdg

THENL Igdal — WRd BT AfdGr

J.N.Pandey - Constitutional Law of India

Agarwal K.C. 2001 Environmental Biology, Nidi pub. Ltd. Bikaner

Bharucha Erach, the Biodiversity of India, Mapin pub. Ltd. Ahmedabad 380013, India,
Email: mapin@icenet.net(R)

Bruinner R.C. 1989, Hazardous Waste Incineration. McGraw Hill Inc.480p

Clark R.S. Marine pollution, Clanderson press Oxford (TB)

Cuningham, W.P.Cooper. T.H.Gorhani, E & Hepworth. M.T,200

Dr. A.K.- Environmental Chemistry. Wiley Eastern Ltd.

Down to Earth, Center for Science and Environment (R)

Gloick, H.P. 1993 Water in crisis. pacific institute for studies in Deve. Environment &
Security. Stockholm Eng. Institute. Oxford University, Press. m 473p.

Hawkins R.E. Encyclopedia of Indian Natural History, Bombay Natural History Society,
Mumbai (R)

Heywood, V.H. & Watson, T.T.1995 Global Biodiversity Assessment, Cambridge Univ.
Press 1140p

Jadhav H. & Bhosale, V.H. 1995 Environmental Protection and Law. Himalaya pub.
House, Delhi 284p

Mckinney M.L.& School R.M.1996, environmental Science systems & solutions, web
enhanced edition, 639p

Mhadkar A.K. Matter Hazardous, Techno-Science publication(TB)

Miller T.G.Jr. Environment Science, Wadsworth publication co. (TB)

Odum E.P.1971, Fundamentals of Ecology, W.B. Saunders Co. USA,574p

Rao M.N. & Datta, A.K. 1987, Waste water treatment. Oxford & IBH pub.co.pvt. Ltd
345p

Sharma B.K. 2001, Environmental chemistry, Goel pub. House, Meerut

Survey of the Environment, The Hidu(M)

Townsend C. Harper J. And Michael Begon, Essentials of Ecology, Blackwell
Science(TB)

Trivedi R.K.Handbook of Environment Laws, Rules, Guidlines, Compliances and
Standards, Vol land II, Environment Media(R)

Trivedi R.K. and P.K. Goel, Introduction to air pollution, Techno-Science publication
(TB)

Wanger K.D.1998, Environmental Management. W.B. Saunders Co. Philadelphia, USA
499p
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5. Anti Ragging Cell (Poster Pic Pasted in wall)
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Try your luck hare for free

You are successfully register with following Detail

Your Reference No, 3053226
]
Your Name PREETI SAHU
Your Email Id SATJITRYP@GMAIL.COM
Your Mobile No. 9303824985

Please note your details correctly. These details will used further for duplicate Undertaking/Affidavits
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15 ParentisConfirmation

Undertaking/Affidavit For Parents Confirmation

Reference No.3064622

1. 1. MR. CHHABIRAM SAHU father/mother/guardian of, SONIYA SAHUhaving been admitted to GURUKUL MAHILA
MAHAVIDYALYA have received a copy of the UGC Regulations on Curbing the Menace of Ragging in Higher Educational
Institutions. 2009, (hereinafter called the Regulations), carefully read and fully understood the provisions contained in the said

Regulations. Click here for UGC Regulation on Ragging

2. I have, in particular, perused dlause 3 of the Regulations and am aware as to what constitutes ragging

3. | have also, in particular, perused clause 7 and clause 9.1 of the Regulations and am fully aware of the penal and
administrative action that is liable 1o be taken against me in case | am found guilty for abetting ragging, actively or passively, or
being part of a conspiracy to promote ragging

4. | hereby solemnly aver and undertake that My ward will not indulge in any behavicur or act that may be constituted as ragging
under clause 3 of the Regulations. My ward will not participate in or abet or propagate through any act of commission or omission
that may be constituted as ragging under clause 3 of the Regulations

5. | hereby affirm that, If found guilty of ragging, my ward is fiable for punishment according to clause 9.1 of the Regulations
without prejudice to any other criminal action that may be takon against my ward under any penal law or any law for the time
being in force

6. | hereby declare that my ward has not been expelled or debarred from admission in any institution in the country on account of
being found guilty of. abetting or being part of a conspiracy to promote. ragging; and further affirm that, in case the declaration is
found to be untrue, the admassion of my ward is lable to be cancelled

| agree

ChubbyBoy
The New Gem of BSC & Eam NFT Rewards

chebbyiokens. com

National Anti Ragging Help Line (UGC Crisis Hotline)
24x7 Toll Free Number*® 1800-180-5522
(helpline@antiragging.in)

S
Copynight 2012 Site Devaloped by .'- A é PECS Follow us on n L] Total Visdors 88463767
oo
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DEVELOPING THE NEXT-CEN MOBILE CHARTING
TOOLS FORTHE DEFISPACE

Undertaking/Affidavit For Parents Confirmation

Reference No. 3053226

1. |, MR. SURENDRA SAHU father/motheriguardian of, PREETI SAHU having been admitted to GURUKUL MAHILA
MAHAVIDYALYA have received a copy of the UGC Regulations on Curbing the Menace of Ragging in Higher Educational
Institutions, 2009,(hereinafter called the Regulations), carefully read and fully understood the provisions contained in the said
Reguilations. Click here for UGC Regulation on Ragging

—_ 2.1 have, in particular, perused clause 3 of the Regulations and am aware as to what constitutes ragging.

3. | have also, in particular, perused clause 7 and clause 9.1 of the Regulations and am fully aware of the penal and
administrative action that is liable to be taken against me in case | am found guiity for abetting ragging. actively or passively, or
being part of a conspiracy to promote ragging

4. | hereby solemnly aver and undertake that My ward will not indulge in any behaviour or act that may be constituted as ragging
under ciause 3 of the Regulations. My ward will not participate in or abet or propagate through any act of COMMISSION OfF OMISSION
thal may be constduted as ragging under clause 3 of the Regulations.

5. | hereby affirm that, f found guilty of ragging, my ward is lable for punishment according to clause 9.1 of the Regulations.
without prejudice to any other criminal action that may be taken against my ward under any penal law or any law for the time
being in force

6. | hereby declare that my ward has not been expelled or debarred from admission in any institution in the country on account of
being found guilty of, abetling or being part of a conspiracy to promote, ragging: and further affirm that, in case the declaration is
found to be untrue, the admission of my ward is lable to be cancelled

National Anti Ragging Help Line (UGC Crisis Hotline)
24x7 Toll Free Number® 1800-180-5522
(helpline@antiragging.in)
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You are successfully register with following Detail

Your Reference No, 3064622 ‘]
Your Name SONIYA SAHU —(
Your Email Id SATJITRYP@GMAIL.COM

Your Mobile No. 8319950049 l
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6. Yoga & Meditation
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7. Blood Donation




8. Old Age Home Visit

&=t : 01./01/2018
fwn — sood I=Ew 2018 @7 TPTEAT

——




(31)




I : e fRrad, fCHRIURT, ™R
fat® : 26 /01,/2018
fayg — o o (fFad<a®i gR)

N 7

A\




\‘ﬂ._" N n —
‘n J ~ — ‘r..mym\..
| SR .
..w.n......m..é
ﬂwﬁ.mmw

(33)




9. Work Shop on Ethical Values
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10. Other Training Program
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